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“In 2020 the employment 
rate for disabled people was 
51.8%, compared to 81.6% for 
non-disabled people.” 



“Disabled people are made to feel grateful for 
having a job at all”

Frances Ryan, The Guardian, 2018



“Disability doesn’t make you exceptional, but 
questioning what you know about it does”



How many people  are  disabled?

Proport ion of the  populat ion with a long-term health condit ion, classed as disabled, including those  
limited a lot , people  aged 16 to 64  years, UK, 20 21/ 20 22  (Office  for Nat ional Stat ist ics)



In Higher Educat ion

“Only 25% of disabled researchers apply for funding across all disciplines, with the 
average success rate  and award amount  consistent ly lower for disabled 
researchers than non-disabled researchers” 
TigerInSTEMM.org



Pay gaps



“The STEMM workforce is less diverse than 
the wider workforce” 

(Report July 2021 All -Party Parliamentary Group on Diversity and Inclusion in STEMM | British Science 
Association)



Disciplinary differences



Inaccessible  Cultures

Staff report  being st igmat ised, challenged and quest ioned.
Some have been told not  to pursue a career in academia as they would fail anyway in this environment .

“I simply cannot work the long hours that I did before I was unwell. … This makes it 
extremely challenging to be as productive as I used to be. I am certain that this will 
affect my ability to publish and “keep up” with my contemporaries, and so I suspect 

that this will affect how I am compared to others when applying for a permanent 
academic role and grants.”

(Female, ECR, Chemistry, Physical disability or health condition) Qualitative research on barriers to progression of 
disabled scientists; Report for The Royal Society, 2020.

“Ivory tower ableism is 
not accepting of 

illnesses, and there is a 
culture of not taking 

holidays or sick leave” 
PhD student

“I stayed at the same university because of support, but 
will there be consequences for that?” “yes” PDRA

“I would really struggle to stay studying in a lab now” 
Senior clinical scientist



Sang, K (2017) “Disability and academic careers”

Works 24/7

Networks 

Goes to conferences 

Does excellent 
Research, Teaching, 
Impact, Engagement, 
Service

Is a leader

Changes topics 
easily 

Is a man

Has no caring 
responsibilities 

Is mobile 

Works independently 

Has endless energy

Can think all the 
time

Has no dietary 
requirements

Is white
Can lift heavy 
equipment

Attracts 
research 
funding

Likes to chat

Can walk up steps

Doesn’t need to use the toilet 

Doesn’t have a body

Doesn’t need quiet space 

Hides any doubts

Does not need 
financial security 

Keeps quiet

The Ideal 
Academic

The ideal academic



Probability of 
equity in research



So what  can we do?

So what can we do?



Make disability ordinary



Use inclusive research approaches

j.
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Build networks and communit ies

Build networks and communities



Nat ional Associat ion of Disabled Staff Networks 
(NADSN)
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WISC



Research Publicat ions



Research Publicat ions Cont inued
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Comment  Pieces on Family Life  for 
Nature Reviews Chemistry

Pregnancy in the Lab Planning a Family Listening to Fathers



Women In Supramolecular Chemistry:
Collectively crafting the rhythms of our 

work and lives in STEM

(20 22) Bristol: Policy Press.

Available Open Access from: 
https:/ /policy.bristo lun ive rsitypress.co .uk/wom
en-in-supram olecu la r-chem istry



Inside a lab



Carrying a load



Which way?



Thank 
You.
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